Big Brother : 
Does the manager have the right to read my emails to business associates across the gobe or those exchanged with my team, my father and my friends ? That is the central question of this text. Its true when you say that email and the web are unlike other communication mediums that are difficult to keep track of. The staff are only ever a few links away from pornographic, anti-semitic or sexually offensive websites. As a result, random email checks en website checking are now becoming more and more commonplace. 

Reading other people’s mail and ruling their internet habits, dictating what they say in emails are all very sensitive issues. Some managers try to justify reading emails by arguing that there are legitimate tines when an employer does need to read a staff member’s email, for example if he of she is working on a very important case or has highly confidential information in his email. Nevertheless email has become an ideal mechanism for industrial espionage. So the manager need to take care that the company doesn’t store to many data in there emails and needs to secure that the employer doesn’t send important info to other company’s.    
Another reason why managers should check email is that the bandwidth is being placed under serious strain when employers start sending large attachments ( birthday greetings ) to there friends. Also mailing lists kill bandwidth. 

Also, like memos and phone calls, badly written emails composed on behalf of the company can result in a nasty corporate liability. An email can even leave a company bound to a commercial agreement it would never otherwise have agreed to. Email can cause a lack of professionalism that doesn’t exist in other communication media.  
Even the mighty Bill Gates has problems. There is found a lot of evidence against Microsoft in private emails between Gates and this senior staff, discussing market dynamics and ways in which Microsoft can beat the competition. If a high-tech firm doesn’t have a policy what employees say in emails. How on earth are we going to protect ourselves ?

Some law’s define that its legal for the manager to read emails. The communications act 1985 : the manager is in his right if the emails are part of a private network. If he were ISP it is a criminal offence. 

Later a UK policewoman proved to the court that they should not read emails or listen to phone calls in a clandestine ( geheimelijk ) fashion.
Another concern is web surfing. How do manager’s prevent employees from searching the net for pornography ? A lot of company’s already created a list of permitted web sites. 

Too draconian ( te streng ) ? Business need to put general policies into  company handbooks that should outline what can be done and what can’t. 

Company’s can automatically add signatures to mails to clearly stating that the contents are confidential and not legally binding. 
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